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Abstract

Up to now, the surveys on the employment intention of medical students at home and
abroad tend to be mature, but there are few studies on some remote areas and ethnic
minority areas. Therefore, this study aims to review the employment intention of
medical undergraduates at home and abroad and its influencing factors, to provide
theoretical guidance for further investigation.
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1. Background and Significance of the Topic Selection

Employment is a prominent problem in society. At the Standing Committee of the State Council
in January 2017, Premier Li Keqiang called "guaranteeing employment” the "most important
responsibility"” of the government, which shows that the party and the government attach great
importance to employment issues. College students, as a special group, have more important
employment issues [1]. The graduates of Tibetan colleges and universities are the main people
employed in the Tibet region. Their employment problem also affects the development of the
entire Tibet Autonomous Region, and affects the future economic trend and social stability of
Tibet. Therefore, it is urgent to solve the employment problem of college graduates in Tibet.

At present, most of the students in the Tibetan colleges and universities in the district prefer
government employment, that is, they choose to apply for the civil service examination, and
most of them intend to stay in Tibet and their hometown, while the employment choices of
students outside the district are more balanced. The number of students in the district who
choose to continue their postgraduate studies is very small. Most graduates hope to have a
stable job and income, but this also greatly increases the pressure of public examinations in
Tibet, resulting in a shortage of talents for technical positions. Therefore, the employment
concept of medical students can be correctly analyzed, so that targeted strategies can be taken.

Table 1 Analysis of general data

Number (person) Constituent ratio (%)

Male 188 359
Gender

Female 336 64.1

The zang or tibetan people 325 62.0
Nation

Han nationality 182 34.7
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Hui nationality 2 0.4
Oher 15 2.9
Freshman Student 142 271
Sophomore Student 135 25.8
Grade Junior Student 98 18.7
Senior Student 95 18.1
Fifth year of College 54 10.3
Clinical Medicine 274 52.3
Major
Nursing 250 47.7
Is he a student Student Cadres 114 21.8
cadre Ordinary students 410 78.2

2. Research Status of Employment Intention of Domestic Medical College
Students

2.1. The Research Status of Employment Intention of Domestic Medical College
Students

According to a sample survey of a medical school in the west in 2011, 516 people (64%) chose
to get employment directly after graduation, and 53% of the students in this group
"employment first and then postgraduate entrance examination"; 205 people plan to "direct
postgraduate entrance examination" (26%), facing the severe employment situation and the
pressure of postgraduate entrance examination, the "postgraduate entrance examination
fever" has declined, and most students choose to find employment first; only 7% of medical
students choose "self-employment”, a relatively low proportion. It is difficult for medical
graduates to find employment at present. Nearly one-third of the respondents believe that
"large number of employed people" is the main reason for the difficulty in finding employment.
"Lack of clinical experience" and "high expectations" are also important reasons that cannot be
ignored (both 22%), only 8% believe that “lack of employment skills” is the reason for their
employment difficulties [2].

According to the data from the central region, according to the survey results of Xinxiang
Medical College in 2015, the whole process of teaching students for postgraduate entrance
examination accounted for 77.88% of the total, it can be seen that the proportion of students
taking postgraduate entrance examinations is relatively large, and postgraduate entrance
examinations have become the main direction of medical interns' will to graduate, which is
quite different from the medical schools in the western region mentioned above. Due to the
severity of the current employment situation for medical graduates, only 14.16% of students
choose to be employed. Therefore, during the internship, clinical medical students generally
arrange time to review theoretical knowledge and actively prepare for postgraduate entrance
examinations. According to the survey data, the main reason for medical students to take the
postgraduate entrance examination is to increase their employability. There are 72 survey
respondents, accounting for 63.72%, at the same time, 15.93% of students choose postgraduate
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entrance exams because it is not easy to find a satisfactory job when they graduate from a
clinical undergraduate degree.

The clinical medical students who participated in the survey were more inclined to choose
tertiary hospitals for employment. The number of students who chose tertiary hospitals was
82, accounting for 72.57% of the total number of people in the survey, among the respondents,
11.50% and 13.27% of the respondents chose secondary hospitals and primary hospitals,
indicating that the vast majority of clinical medical students will give priority to regional
hospitals with high-level medical and health services in the process of employment, however,
they are not sensitive to the recruitment of talents in non-public medical institutions such as
private hospitals, so medical students have relatively simple employment choices. Among the
students surveyed, 42.48% of clinical medical students pay attention to the level of salary in
employment, the work unit provides high salary in the attraction of talents has an advantage,
and 32.74% of the medical students pay attention to the personal development space provided
by the unit when choosing the work unit. The proportion of job selection is 10.62%. Therefore,
in the process of employment selection, clinical medicine graduates will comprehensively
consider factors such as salary and personal promotion space provided by the workplace.

From the data of the eastern region, the research data of Shandong University in 2014 showed
that 50.30% of the students expected to go to work after graduation, and 39.8% of the students
said they expected to continue their studies. The first thing to consider is the salary,
development opportunities and their place of work, and the expected employment area is
mainly concentrated in the eastern region (75.4%), followed by the central region (9.34%); On
the issue of off-site employment, only 27.5% of students can accept off-site employment;
Among all the students surveyed, 77% of the students expected to go to medical and health
institutions for employment, and 8.45% expected to go to schools and scientific research
institutions. Before graduation, 82.39% of the students had done career planning; among the
factors affecting the intention to choose a career, practice and work experience, professional
knowledge, social relations, and communication skills were the main influencing factors.
Among the social relationship factors, parents and other relatives are the most influential
factors, and only 22.88% are optimistic about the employment prospects. The results of the
corresponding analysis of employment intention and employment psychological pressure
show that there is a significant corresponding relationship between the expected employment
direction, employment outlook, attitude towards national employment policy and employment
pressure in employment intention.

2.2. Research Status of Employment Intention of Tibetan Medical College
Students

According to the research results of a medical school in Tibet: the vast majority of pharmacy
students choose to work first and then choose a career, accounting for 73.7%; most students
choose to recognize the market situation first and change themselves, accounting for
72.8%;63.2% of the students majoring in pharmacy believe that the current employment
situation is very severe, and 34.2% of the students believe that there is pressure to be motivated.
In terms of career planning, 49.1% of the students started their own career planning in their
junior year, and only 12.3% of the students did their own career planning in their senior year;
in terms of career choice, 30.7% of the students chose a relatively developed city, believing that
there is more room for development; in the choice of career units, 59.6% of the students chose
the national institution for employment, and 45.6% of the students wanted to go to the national
institution of the hospital or pharmacy. Most pharmacy students consider stability as the main
factor in the career selection process, accounting for 57.0%. The above results show that
pharmacy majors prefer national institutions (stable) and more developed cities (promotion
and learning opportunities) when choosing careers.
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In the employment intention and career bias of pharmacy majors, biased towards national
institutions, more developed cities, and the number of people who expect to go to the grass-
roots level is few, which may be due to the fact that the national institutions are set up by the
state, belonging to institutions with a certain public welfare nature, stable work, stable income,
pressure and competition, fixed commuting time, guaranteed rest time, parents are assured,
and the family is at ease; More developed cities can be exposed to the most advanced technology
and management knowledge, can make progress and development with the times, improve the
knowledge level of graduates, and comprehensively improve the practical ability and self-
literacy of graduates. 32.5% of students' employment expectations are generally high, and the
expected salary is 6900-7800 yuan, which indicates that modern college students may have a
widespread phenomenon of "eye master and low hand", which may be related to factors such
as employment unit, altitude, and academic level. It is expected that the number of Tibetan
medicine enterprises will be larger, while the number of independent entrepreneurs will be
smaller; The main considerations in the career selection process are stability and lack of
entrepreneurial spirit. Only 30.7% of students want to go to graduate school, which may be
related to the saturation of jobs in the region, economic factors such as their own families, and
students' own factors.

2.3. Comparison of Employment Intentions of Medical College Students in the
Mainland and Tibet

63.7% of mainland college students choose to take postgraduate entrance exams, which is
much higher than 30.7% in Tibet. From the analysis of the college students who choose
employment in Tibet, more than half of the students surveyed intend to choose civil service
employment when they graduate, while 13.5% of the students choose to work first and then
choose a career after failing to pass the public entrance examination, waiting for the public
recruitment examination in the second year; most of the 30.7% of the students who choose to
take the postgraduate entrance examination are from the mainland, and most of the students
in the district will choose direct employment, even if they have the opportunity to protect the
postgraduate study, they will give up; only 15.5% of the students choose various employment
situations such as self-employment, which shows that our students lack entrepreneurial spirit
and are eager for stable income. This has a lot to do with job saturation in Tibet, family economic
factors and students' own factors. And before graduation, 82.3% of mainland university
students have made their own detailed career plans before graduation, which is much higher
than 61.5% in Tibet. This shows that a large proportion of students in Tibet have less plans for
the future.

According to the above materials, we can see that compared with medical students in inland
universities, Tibetan medical students are more inclined to the state and public institutions in
their career choices, and most students are not very enthusiastic about going to the grassroots
level. After graduation, students choose to stay and work in the local area and do not want to
go to the mainland, which leads to the gradual increase of employment pressure in Tibet.

3. Influencing Factors of College Students' Employment Intention

The influencing factors that affect the employment of college students can be divided into
several categories, namely social factors, family factors, policy factors and so on.

3.1. Social Factors

[t mainly includes two dimensions. On the one hand, when job seekers are employed, they will
give priority to developed regions, but the absorptive capacity of developed regions is limited,
which increases their psychological pressure on employment. On the other hand, the lack of
demand caused by asymmetric market information in our country and the imperfect
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mechanism of employment innovation and self-employment in the country restrict the
innovative and entrepreneurial spirit of job seekers, resulting in low employment efficiency.

3.2. Family Factors

This has a lot to do with some of the expectations of the parents of the students, as well as the
occupation, economic income and cultural level of the parents. Parents are the child's first
teacher, in fact, in many students when they are young, parents have inadvertently instilled
some of their own employment concepts into their children, which sets a potential goal for
children in the dark, and constantly encourages children to complete this goal; The parents'
economic income and cultural level also determine the child's vision and insight, the child hears
more and sees more, and the concept of employment will naturally be improved; Moreover,
some parents are also forcing their children to complete their unfulfilled dreams when they
were young, ignoring their children's own ideas and imposing their own ideas on their children,
which is also an important factor in the change of students' employment concepts.

3.3. Policy Factors

The underlying reasons for the increasing gender differences in the employment quality of
college graduates in our country lie in the imperfect legal system and the social gender concept
in the labor market. The study made a quantitative comparison of the employment quality of
male and female employees in my country, and concluded that the difference in employment
quality was caused by From the macro-level analysis of the educational level of men and women,
social gender concepts, and gender discrimination in the labor market, it is believed that the
employment quality of college students is largely affected by government policies, social and
economic development. The government of the autonomous region attaches great importance
to the employment of college students, and has issued various preferential policies to fully
explore various employment positions and create more employment opportunities for
graduates. However, among the students surveyed, only a few students have a detailed
understanding of the policies.

4. Conclusion

The employment situation of medical students is not optimistic. The job market has entered a
buyer's market. The gap between talent supply and demand has widened, and structural
contradictions are prominent. This has not only the severe impact of the overall employment
situation in our country, but also the impact of certain particularities and laws. At present, the
main factors affecting the employment intention of medical students in the Mainland are salary
and employment area. The main factors affecting the employment intention of medical students
in Tibet are the nature of the unit and the employment area. It can be seen from this that most
students' career choices lag behind economic and social development to a certain extent. In the
process of job hunting, they are often hindered by traditional concepts, which seriously affects
employment. It can be seen from this that it is of great significance to educate and guide
students' employment concepts. Schools can help college students establish a correct
employment concept and make career plans in advance. Based on this, medical colleges in Tibet
should strengthen the professional knowledge level of medical students, cultivate their ability
to learn skills, and attach importance to the clinical practice process. At the same time, medical
students should continue to practice and exercise, enrich their own experience, and ultimately
serve the economic and social development of Tibet.

To sum up, schools should strengthen the guidance of the correct outlook on life, the society
should strengthen public opinion propaganda, encourage students to find employment at the
grassroots level, and at the same time, according to the needs of students in various majors, put
forward targeted talent training plans.
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